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Which function best describes your role?

Fresh Produce

Buying/Procurement 

Consultancy 

Director/Managing Director/CEO/     
 Board Member/NED  

Engineering  

Farm Management 

Finance 

Garden Centre/Nursery/Plantarea 
Management 

General Management 

Graduate  

Growing/Agronomy 

Health & Safety/Hygiene HR/Training & Development 

IT/Systems Management 

NPD 

Operations/Production/Warehouse 
or Factory Management 

Planning 

QA/QC 

Retail Management 

Sales/Marketing/PR/ 
Customer Service 

Supply Chain/Logistics 

Technical/Nutrition/Food Science 

What is your current 
basic salary?
Less than £20,000                     0.72%

£20,000 to £24,999pa   2.88%

£25,000 to £29,999pa       7.19%

£30,000 to £34,999pa        7.91%

£35,000 to £39,999pa        7.91%

£40,000 to £49,999pa                          10.79%

£50,000 to £59,999pa                           12.23%

£60,000 to £79,999pa              18.71%

£80,000 to £99,999pa                        8.63%

£100,000 to £124,999pa        7.91%

£125,000 to £149,999pa        7.91%

£150,000+       7.19%

How many years 
have you worked 
for your current 
employer?

0-2 
years

3-5
years

28.78% 33.81%

6-10
years

11+
years

19.42% 17.99%

“ Salary is becoming more important to me  
as I get older.”

It often feels like the fresh produce industry comes under 
criticism for not paying enough money. It’s natural for people 
to always want more in whichever industry they work. The 
largest group responding to our survey are in the £60,000-
£79,999 bracket which, when compared to the UK average 
salary of £30,420, is more than respectable (naturally we 
accept that it could simply be down to the sample audience). 
No matter, what is clear is that there are definitely good 
salaries and benefits on offer in the fresh produce sector.
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What is your current annual 
holiday allowance?  
(excluding bank holidays)

How long have you worked  
in your current industry? 

11.51% 61.87%

20
days

21-25
days26.62%

26+
days

Which of the following  
employee benefits do you 
receive?
Company bonus  71.22%

Free car parking space  57.55%

Health insurance  52.52%

Car allowance  35.97%

Life Assurance  35.97%

Flexible working  34.53%

Car  26.62%

Free fruit 21.58%

Fuel allowance                17.99%

Employee wellbeing scheme               17.27%

Childcare vouchers               16.55%

Staff discounts              15.11%

Gym membership               9.35%

Early finish on Friday             7.19%

Option to buy more holiday             7.19%

Birthday day off       4.32%

Others:

• Company discount scheme

• External qualified training

• Free fruit and veg box per week

• Free produce on a Friday

• Long term incentive scheme

If you receive a bonus, how big is it?

0-5% 6-10% 11-20%

22.3% 16.55% 15.83% 17.99%27.33%

21%+No Bonus
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0-2 years                  9.35%

3-5 years                    11.51%

6-10 years                    13.67%

11+ years          65.47%

“ I think the need for businesses to be 
more flexible with hours and location 
of work is only going to grow.”

If you receive a car allowance, how big is it? 

£3,000 - 
£4,999 pa

£5,000 - 
£6,999 pa

£7,000 - 
£8,999 pa

2.88% 19.42% 7.91% 10.07%59.72%

£9,000+ 
pa

No car 
allowance
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What are your priorities when 
looking for a new job?

• Appropriate systems & technology

• Bonus incentive

• Company stability

• Feeling valued

• Forward thinking diverse company who look ahead

• Strong leadership

What else is important when 
looking for a new job?

1. Job satisfaction   

2. Company culture   

3. Salary   

4. Location   

5. Training and progression opportunities 

6. Office environment   

7. Employee benefits  

8. Flexible working   

Do you believe 
investing in 
skills and 
development 
is a priority for 
your current 
employer?

YES 66%NO 34%

Would you 
be willing to 
relocate for  
a job?

YES 50%NO 50%

What factors would lead to job satisfaction for you? 
60.43%

27.34%

51.8%

28.06%

42.45%

10.79%

41.01%

13.67%

30.22%

Good relationship with  
your line manager/
senior management

Feeling appreciated for 
the work that you do

Good relationship with 
colleagues

The company values 
align with your own

Interesting job content

Support to achieve a 
good work-life balance

Company’s financial 
stability

Clear career planning and 
learning opportunities

Feeling safe at work 
and secure in your role
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It’s great to see that two thirds of candidates feel that ‘investing in skills and development is a priority for 
their current employer’. Another big plus for the produce sector. In this years’ survey we gave respondees the 
opportunity to use a ‘free-text’ box if the priority for them moving jobs wasn’t listed. We’d expect the survey 
to evolve in the future to include more and more varied priorities as the demands of candidates become ever 
more diverse.



MorePeople Salary Survey 2020 01111

0 20 40 60 80 100

0 20 40 60 80 100

How often do you pick up new skills at work? 

Very often Quite often Sometimes 

12.95% 36.69% 36.69% 12.23% 1.44%

Rarely Never

Have you had a pay rise in the  
last 12 months?

Would you consider taking 
a lower salary to secure 
your dream job?

YES 78%

YES 70%

NO 22%

NO 30%

If yes, was this due to...
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Company-wide annual inflation increase 50.36%

Internal promotion or role change                             12.95%

You changed employer       5.76%

Others:

• Demanded a review of current package

• Pushed for it

• Passed exam

• Performance based pay review

• Re-negotiated my salary after completing training

• Benchmarking exercise

• By contract

How big was the pay rise?

0-5%No pay  
rise

6-10%

11-15% 16-20% 21+%

56.12% 10.07%

3.6% 2.16% 4.32%

“ I think salary and benefits are 
always very important for people 
but the level of priority does 
vary throughout your working 
life depending on what else is 
happening for you.”

“ Clear long-term development 
and secured growth within the 
company is paramount.”

23.73%


