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Salary Survey 2020

Agriculture

Which function best describes your role?

Other

Admin/Secretarial/Personal Assistant
Buying/Procurement

]

Technical/Nutrition/Food Science

Consultancy

Sales/Marketing/PR
Customer Service

— Director/Managing Director/CEO/
QA/QC “ Board Member/NED
Landscaping/Garden Design/ DY
Horticultural Maintenance “‘
HR/Training & Development “'
—
Engineering
Growing/Agronomy — AGRICULTURE

Graduate

General Management

Farm Management

‘ Finance

What is your current
basic salary?

Less than £20,000
£20,000 to £24,999pa

B s.08%

B 0.77%

.
.

eccccee

eccee

“ Salary should take into account your hours,
job commitments and stresses of the job
as a whole.”

£25,000 to £29,999pa B 023%

£30,000 to £34,999pa We didn’t include Agriculture as a sector last year. In part
£35,000 to £39,999pa - 10.77% : because we were worried about the blurred edges between
£40,000 to £49,999pa food and fresh produce. We've always recruited in the
£50,000 to £59,999pa - 10.77% Agriculture sector but over the past five years or so we have
£60,000 to £79,999pa . 4.62% : t.>een doing mc?re and more in this space so. we felt it was
£80,000 to £99.999pa . 4.60% time that we tried to separate the results. Since the people

£100,000 to £124,999pa [l 6.15%
£125,000 to £149,999pa 0%

completing the survey ‘self-certify’ as working in agriculture
then that’s as good a qualifying criteria as any. Hopefully it will
be interesting to see if/how the findings differ in this section.

£150,000+ | 154% :

How many years '
have you worked

for your current years years years years
employer?



How long have you worked : Which of the following
in your current industry? : employee benefits do you
: receive?

0-2 years - 10.89%

3-5 years 21.54% § Company bonus
6-10years [ 9.23% : Car
11+ years § Flexible working

f Free car parking space
.............................................................. ! Heatthinsurance
What is your current annual : Fuel allowance

Employee wellbeing scheme - 16.92%

' r) :
holiday allowance” ! |fo Assurance B s os

(eXC|Uding bank hO“dayS) Option to buy more holiday
15.38% 56.93% f Staff discounts
§ Car allowance
‘ § Free fruit
20 . Childcare vouchers
days 27.69% ¢ Gym membership

3 Early finish on Friday
* Birthday day off

Agriculture had the highest score in any sector for flexible working. Could this be down to the nature of the
work and the seasonal demands? Far more people in agriculture also seem to have a physical car rather than
a car allowance - this is likely to be due to some of those vehicles being required for the nature of the work
rather than being a corporate benefit.

-------------------------------------------------------------------------------------------------------------------------------

If you receive a bonus, how big is it?

50.77% 24.62% 9.23% 9.23% 6.15%

0-5%\ 6-10% 11-20% 21%+

-------------------------------------------------------------------------------------------------------------------------------

No Bonus

“When one matures with age and experience the actual salary and benefits
scenario loses its importance and the areas of wellbeing, security, appreciation
and job contentment rise to the surface.”



If you receive a car allowance, how big is it?

81.53% 12.31% 4.62% 0% 1.54%
No car £3,000 - £5,000 - £7,000 - £9,000+
allowance £4,999 pa £6,999 pa £8,999 pa pa

What are your priorities when @ Would you NO 35% YES 65%
looking for a new job? i be willing to
relocate for

1. Job satisfaction 4.74 '

2. Company culture 4.34 a JObQ

3. Location 4.25

4. Training and progression opportunities  4.22 ..............................................................

5. Salary 418 .

6. Office environment 3.88 DO yOU belleve

7. Flexible working. 3.72 |nvest| ng |n o .

8. Employee benefits 3.69 : Skl”S and

. development
Salary drops to 5th in the priorities when : iS a priority for

looking for a new job in agriculture. No other
sector in this survey has salary so low. Perhaps
this speaks to how much importance people in
agriculture place on job satisfaction, location,
culture rather than just money?

your current
employer?

eecccccccccccccccccse

What factors would lead to job satisfaction for you?

47.69% 53.85% 38.46% 35.38% 41.54%
Good relationship with Feeling appreciated for Good relationship with The company values Interesting job content
your line manager/ the work that you do colleagues align with your own

senior management

38.46% .12.31% ‘18.46% ‘18.46%

Support to achieve a Company’s financial Clear career planning and Feeling safe at work
good work-life balance stability learning opportunities and secure in your role



How often do you pick up new skills at work”?

15.38% 41.54% 27.69% 13.85% 1.54%

Very often Qute» Sometimes

ooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooo

Have you had a pay rise inthe i If yes, was this due to...

last 12 months? :
3 Company-wide annual inflation increase
NO 37% 3 Internal promotion or role change - 10.77%

. You changed employer 18.46%

§ Others:
Encouragingly, in spite of challenges in the market FE

- Brexit, weather and labour — almost 2/3rd of
people in Agriculture have had a pay rise in the
past twelve months.

Completion of probationary period
* Performance related

* Qualified status

ooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooo

How big was the pay rise? : Would you consider taking
: a lower salary to secure
29.23% 43.08% 15.38%

‘ : your dream job"?
i 0-5% 6-10% NO 40%

ooooooooooooooooooooooooooooooooooooooooooooooooooo

4.62% 6.15% 1.54%
| v ’ ! “Work environment, flexible
1115% 16.20% 14% i working and feeling truly

valued are important to me.
I’d take a lower salary to
improve some of those
factors.”



