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Introduction
Smart businesses want to hire the best talent and ensure that their employees 
are well looked after.

What one employee values is always going to be different to another and there 
are almost certainly going to be varying trends amongst sectors, geographies 
and job types.

All too often the offers that are made to new hires or the reviews that existing 
employees undergo can be arbitrary, subject to the ‘we’ve always done it that 
way’ cliché, or worse, caused by a reaction to an unhappy employee threatening  
to leave.

Over the years we have been asked our opinions on salaries and benefits. We  
are always happy to proffer our opinion and, with a lot of experience in the team, 
we are undoubtedly going to have a view that is close to the mark and valuable.

For this salary survey we have commissioned some real research to make 
the findings as accurate as possible and give us some quantitative as well as 
qualitative data. I have to thank everyone who took part in the research – we 
couldn’t have produced this without you.

I hope that the findings are interesting. I would love to think that they either 
vindicate your salaries and benefit packages or perhaps serve to influence  
some positive change for future hires or existing reviews.

We’ll try to remain impartial throughout and not make too many assumptions. 
Perhaps keeping an open mind will be the key to making this report useful in 
your role or business.

As ever, we are always happy to help and talk so if you have any questions on  
any of what is contained in this report please do get in touch.
 
Regards,

Andrew Fitzmaurice  
andrew@morepeople.co.uk 
01780 480530

Andrew Fitzmaurice 
Managing Director
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Methodology

The data in this report is based on a survey that was sent out  
in November 2018 to our full client and candidate database and 
advertised on our website. We have worked with a diverse range  
of companies in the Produce & Horticulture, Food and Agriculture 
sectors over the last 18 years, placing us in the ideal position to  
collect this information of behalf of the industry. 

All data is anonymous, providing an independent review of the  
sectors with information to benchmark role types, salary ranges, 
benefits and motivations. Associated commentary is based on the 
views and experience of our recruitment professionals. The results  
are presented as an overview and also in more detail for some of the 
most popular role types – Buying, Technical, Sales and Marketing –  
and for respondents at Director level. 

The quotes in speech marks are responses made by participants to 
a concluding open-ended question in the survey, which was ‘Do you 
have any other comments with regard to salary or benefits?’
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Responses in Full

Which sector best describes where you work currently? 

Which function best describes 
your role? 

Titles for the roles that people carry out and the 
sectors that they work in might always be subjective 
and open to debate. Without wishing these results to 
be a debate in semantics, perhaps it is best to take 
some titles with a pinch of salt.

Buying  6.92%

Engineering      1.19%

Farm management  4.35%

Finance  4.55%

Graduate   0.40%

Growing        1.78%

Health and Safety                   0% 

HR  9.09%

Landscaping   0.40%

NPD        2.17%

Operations  7.11%

Planning       1.58%

QA/QC            2.96%

Sales and Marketing  17.79%

Supply Chain  5.14%

Technical  15.02%

Other 18.38%

What is your current basic  
salary?

0 3 6 9 12 15

Less than £20,000  4.74%

£20,000 to £24,999pa  9.29%

£25,000 to £29,999pa  13.64%

£30,000 to £34,999pa  10.08%

£35,000 to £39,999pa  8.89%

£40,000 to £49,999pa  14.62%

£50,000 to £59,999pa  10.08%

£60,000 to £79,999pa  9.88%

£80,000 to £99,999pa  5.73%

£100,000+  13.04%

“ The industry does not pay salaries that 
attract or retain the best people. We 
need to be much more competitive with 
other industries or will continue to suffer 
from insufficient good people.”

0 10 20 30 40 50 60

Produce and Horticulture  52%

Food  38%

Agriculture  10%

How many years have you worked for your current employer?

0-2
years

3-5
years

6-10
years

11+
years

37.57% 24.25% 19.09% 19.09%
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What do you think is the ideal length of time  
to stay in the same job?

What is your current annual holiday 
allowance? (excluding bank holidays)

How long have you worked in your current 
industry?

20 
days

0-2  
years

0-2  
years

21-25  
days

3-5
years

3-5
years

26+  
days

6-10
years

6-10
years

11+
years

11+
years

6.93%

10.28%

3.38%

64.95%

16.21%

47.91%

28.12%

16.01%

31.81%

57.51%

16.9%

‘Job hoppy-ness’ is something that most people want to avoid – both for their 
own CVs and in the CVs of prospective new hires. The figures support this view. 
Most people (75%+) feel that 3-10 years in one role is optimum.

Perhaps also worth observation is that only 17% of people feel that the ideal 
is over 11 years. Understanding the views of the millennial majority or gen z is 
going to be key to the future of your business – no longer do people expect to 
spend an entire career in one job or indeed company.

We have spent a lot of time 
discussing benefits with our 
clients over the years – everyone 
wants to find a competitive edge 
where benefits are concerned 
and they should be easy things 
to implement. Our view is that 
candidates expect more in terms 
of benefits than perhaps was 
previously the case. Companies 
who offer 20 days holiday seem 
to be very much in the minority 
based on these results.

Perhaps it is 
unsurprising that 
over two thirds of 
those surveyed 
have worked in their 
respective industries 
for over 6 years. In 
our experience, the 
food, agriculture 
and horticulture 
sectors have never 
been great at 
accommodating 
transferrable skills 
from other sectors. 
Maybe this is a 
missed opportunity 
to strengthen the 
gene pool with skills 
from elsewhere?

“ Business culture 
and values  
are ever  
more important 
to retain 
colleagues.”
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Which of the following 
employee benefits do you 
receive?

If you receive a bonus,  
how big is it?

Over 65% of people 
receive a bonus of some 
kind. Is the culture of 
the workplace shifting 
to increasingly make a 
bonus the norm? Maybe 
it is the norm to the 
motivated, incentivised 
and rewarded employees 
– which should also 
aid recruitment and 
retention.

Car or car allowance   43.71%

Company bonus   58.28%

Free car parking space  60.68%

Health insurance   51.50%

Flexible working   23.55%

Employee wellbeing scheme           14.77%

Gym membership    3.39%

Childcare vouchers             16.37%

Life Assurance   30.94%

Option to buy more holiday     5.99%

Early finish on Friday      6.59%

Free fruit             16.57%

Birthday day off    2.20%

Staff discounts   30.14%

Other (please specify)       6.79%

“ Salary and benefits are 
important for a feeling of being 
appreciated for the work that 
you do. If you feel comfortable 
your package is right then job 
satisfaction comes easier.”

0-5% 5-10%

10-20% 21+%

20.16% 17.76%

14.57% 12.77%

34.73%

No Bonus

Conversely 67% of people surveyed do not receive a car allowance. This is perhaps to be expected?  
Car allowances tend to be associated with the higher paid jobs and/or position which necessitate a vehicle  
(sales reps, field based technical managers etc).

If you receive a car allowance, how big is it?

00 - 
£4,999 pa

£5,000 - 
£6,999 pa

£7,000 - 
£8,999 pa

7.78% 11.58% 6.39% 6.99% 67.27%

£9,000+ 
 pa

No car 
allowance
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0 10 20 30 40 50 60 70 80

What are your priorities when looking for a new job?

We asked those surveyed to rank these 
priorities from Very Important, Important, 
Neutral, Not Very Important and Not 
Important. Their answers have been collated 
into a ‘weighted average’ so that we can 
compare overall. Job satisfaction is a worthy 
winner, outperforming salary or career 
progression. How to quantify job satisfaction 
is possibly the million dollar question!

Would you be willing to relocate for a job?

Do you believe investing in skills 
and development is a priority  
for your current employer?

The relocation results are always very interesting – particularly as you see them 
change depending on the function. Directors and Buyers being the most willing 
whereas Technical and Sales & Marketing people are all about 50:50 on the subject. 
Purely from a recruiters perspective, the number of people who claim to be happy  
to relocate, vs those who actually do, are arguably very different numbers. 
That might be worth bearing in mind.

YES 48%

NO 52%

Weighted average – answers were from not important (1) to very important (5)

0 1 2 3 4 5

Job satisfaction    4.74 

Salary    4.40 

Location    4.36 

Company culture    4.34 

Training and progression opportunities  4.19 

Office environment    3.76 

Employee benefits    3.74 

Flexible working    3.62

Whether our industries are unique is debatable. 
What is great to see is that it appears as though 
everyone is picking up new skills at work. 

How often do you pick up new skills at work?

Very often Quite often Sometimes 

15.16% 39.57% 34.06% 11.02% 0.2%

Rarely Never

YES 72% NO 28%

“ In our Company, the staff are seen as the key to success and are trained and 
cared for to given them the confidence they need to do the job properly.”
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0 10 20 30 40 50 60 70 80

0 10 20 30 40 50 60 70 80

Would you consider taking a lower salary  
to secure your dream job?

If yes, was this due to...

If yes, what are the reasons:

Have you had a pay rise in the last 12 months? How big was 
the pay rise?

0-5%

6-10%

11-15%

72.85%

16.01%

5.34%

3.25%

2.55%

16-20%

21+%

The perception of salaries in our industries is a common topic at the  
conferences we attend. Are the salaries in food, fresh produce, horticulture  
and agriculture often maligned? The positive news here is that the vast majority 
of people have received a pay rise in the past twelve months for a range of 
reasons. 

0 10 20 30 40 50 60

A company-wide annual inflation increase  53.94%

Internal promotion or role change  20.29%

You changed employer              9.55%

Other    16.23%

YES 70% NO 30%

NO 32%YES 68%

Overwhelmingly, and perhaps this speaks to the culture of our times, the 
majority of people surveyed would consider taking a lower salary to secure their 
dream job. And the primary reason was to improve a work-life balance. A 21st 
century lifestyle comes with many different priorities – health, working mothers, 
male parental leave, good mental health, family and career – which are perhaps 
driving the sentiment of an improved work-life balance vs money. 

0 10 20 30 40 50 60 70 80

Improved work-life balance   68.42%

Location/commute              12.20%

Staff perks                            1.91%

Other (please specify)                   17.46%
“ Salary needs to 

be competitive, 
but the balance 
of work and 
life is more 
important, as 
are physical 
location and job 
satisfaction.”

“ Flexible working, bonus and work environment are 
very important and I’d be willing to take a significant 
pay cut for those things.”
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Job function = Buying

Which sector best describes 
where you work currently? 

What is your current basic salary?

What do you think is the ideal length of time to stay in the  
same job?

How long have you worked  
in your current industry?0 10 20 30 40 50 60 70 80

Produce and Horticulture  66%

Food  34%

0 5 10 15 20 25 30 35

Less than £20,000       2.86%

£20,000 to £24,999pa       2.86%

£25,000 to £29,999pa  8.57%

£30,000 to £34,999pa  14.29%

£35,000 to £39,999pa       2.86%

£40,000 to £49,999pa  8.57%

£50,000 to £59,999pa       2.86%

£60,000 to £79,999pa  14.29%

£80,000 to £99,999pa  11.43%

100,000+  31.43%

38.24%

0%

11.43%

39.39%

14.29%

42.42%

14.29%

18.18%

60%

0-2 
years

0-2 
years

0-2  
years

20.59%

3-5
years

3-5
years

3-5
years

29.41%

6-10
years

6-10
years

6-10
years

11.76%

11+
years

11+
years

11+
years

“ Salary used to be my main driver, but 
now it is time and work/life balance.”

How many years have you 
worked for your current 
employer? 
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What is your current annual holiday 
allowance? (excluding bank holidays)

Which of the following  
employee benefits do you 
receive?
Car or car allowance  65.71%

Company bonus  71.43%

Free car parking space  62.86%

Health insurance  60%

Flexible working         11.43%

Employee wellbeing scheme       8.57%

Gym membership     5.71%

Childcare vouchers         11.43%

Life Assurance  37.14%

Option to buy more holiday   2.86%

Early finish on Friday            17.14%

Free fruit         14.29%

Birthday day off                          0%

Staff discounts  34.29%

Other (please specify)   2.86%

5.71% 62.86% 31.43%

20
days

21-25
days

26+
days

If you receive a bonus, 
how big is it?

0-5%

10-20%

8.82%

5-10%

14.71%

26.47%

21+%

26.47%

No Bonus

23.53%

“ Ultimately my key priority 
is value - how am I 
valued by my employer, 
how am I being involved 
and listened to, and 
what opportunities can I 
make for myself with my 
employers support.”

If you receive a car allowance, how big is it?

00 - 
£4,999 pa

£5,000 - 
£6,999 pa

£7,000 - 
£8,999 pa

20% 14.29% 17.14% 8.57% 40%

£9,000+ 
 pa

No car 
allowance

67% of all people surveyed did not receive a car allowance. This drops to under 40% where people who identify as 
buyers are concerned. Perhaps this is the nature of their role or a cultural norm for the package offered to a buyer?
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0 10 20 30 40 50

0 10 20 30 40 50 60 70 80

0 10 20 30 40 50 60 70 80

0 10 20 30 40 50 60 70 80

0 1 2 3 4 5

Would you be willing to  
relocate for a job?

Along with the survey 
responses from people 
who were in the 
£100k+ salary bracket 
(aka Directors), buyers 
are the most likely to 
be willing to relocate 
for a job.

YES 66%

NO 34%

What are your priorities when looking for a new job?

Do you believe investing in skills 
and development is a priority  
for your current employer?

We asked those surveyed to rank these 
priorities from Very Important, Important, 
Neutral, Not Very Important and Not 
Important. Their answers have been collated 
into a ‘weighted average’ so that we can 
compare overall.

Weighted average – answers were from not important (1) to very important (5)

Job satisfaction    4.83

Salary    4.40

Location    4.15 

Company culture    4.40

Training and progression opportunities  4.31

Office environment    3.91

Employee benefits    4

Flexible working    3.69

0 20 40 60 80 100

0 20 40 60 80 100

0 20 40 60 80 100

YES 69%

YES 74%

NO 31%

NO 26%

How often do you pick up new skills at work?

Very often Quite often Sometimes 

5.71% 45.71% 34.29% 14.29% 0%

Rarely Never

Have you had a pay rise 
in the last 12 months?

If yes, was this due to...
A company-wide annual  
inflation increase 

Internal promotion or  
role change

You changed employer  

Other 

40.74%

33.33%

     3.7%

22.22%
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Improved work-life  
balance

Location/commute         

Staff perks      

0 10 20 30 40 50 0 10 20 30 40 50 60 70

0 10 20 30 40 50 60 70 80

74

0 10 20 30 40 50 60 70 80

Would you consider taking a 
lower salary to secure your 
dream job?

How big was the pay rise?

NO 40%YES 60%

If yes, what are the reasons:

0-5% 6-10% 11-15% 16-20% 21+%

55.56% 29.63% 11.11% 0% 3.7%

Job function = Technical

Which sector best describes 
where you work currently? 

0 10 20 30 40 50 60

Produce and Horticulture 55%

Food  36%

Agriculture 9%

What is your current basic  
salary?

0 5 10 15 20 25

Less than £20,000             0%

£20,000 to £24,999pa 6.58%

£25,000 to £29,999pa 10.53%

£30,000 to £34,999pa 17.11%

£35,000 to £39,999pa 13.16%

£40,000 to £49,999pa  25%

£50,000 to £59,999pa 7.89%

£60,000 to £79,999pa         3.95%

£80,000 to £99,999pa         3.95%

100,000+  11.84%

How many years have you worked for your current employer?

0-2 
years

3-5
years

6-10
years

11+
years

48% 25.33% 12% 14.67%

78.57%

 10.71%

 10.71%
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How long have you worked in your current 
industry?

0-2 
years

0-2 
years

3-5
years

3-5
years

6-10
years

6-10
years

11+
years

11+
years

14.47% 11.84% 19.74% 53.95%

5.41% 52.7% 28.38% 13.51%

20 
days

21-25
days

26+
days

6.67% 69.33% 24%

A relatively high 
proportion (almost 
75%) of technical 
respondees have 
moved employers over 
the past 0-5 years. 
Does this speak to 
some of the churn 
in technical or the 
demand for such 
candidates? Certainly 
we find the shortage 
of good technical 
candidates to be 
pronounced.  
Though, running 
concurrently with 
this is the fact that 
the same candidates 
have worked in their 
respective industries 
for over six years  
(over 75%). The  
nature of the 
specificity of their 
skillsets may mean 
that taking candidates 
from outside the 
industry is difficult.  
Or, (and we very  
much expect this to  
be the case based 
on our work with 
universities and  
bodies like the IFST), 
the industry isn’t 
attracting enough  
new talent.

What do you think is the ideal length of time  
to stay in the same job?

If you receive a bonus, how big is it?

What is your current annual holiday 
allowance? (excluding bank holidays)

0-5% 5-10% 10-20% 21+% No Bonus

27.03% 13.51% 12.16% 5.41% 41.89%
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0 1 2 3 4 5

0 20 40 60 80 100

If you receive a car allowance, 
how big is it?

Car or car allowance   43.24%

Company bonus  54.05%

Free car parking space  55.41%

Health insurance  51.35%

Flexible working  35.14%

Employee wellbeing scheme             18.92%

Gym membership     2.7%

Childcare vouchers              18.92%

Life Assurance   22.97%

Option to buy more holiday      5.41%

Early finish on Friday                2.7%

Free fruit               18.92%

Birthday day off    2.7%

Staff discounts  31.08%

Other (please specify)      6.76%

Job satisfaction      4.72

Salary      4.53

Location    4.49 

Company culture    4.32

Training and progression opportunities  4.30

Office environment    3.80

Employee benefits    3.73

Flexible working   3.86

Which of the following  
employee benefits do you 
receive?

What are your priorities when looking for a new job?

Would you be willing to  
relocate for a job?

00 - 
£4,999 pa

£5,000 - 
£6,999 pa

£7,000 - 
£8,999 pa

9.33% 10.67%

4% 2.67%

73.33%

£9,000+ 
 pa

No car 
allowance

The vast majority of the survey 
response for technical do not 
receive a car allowance. Does 
this present an opportunity 
for you to attract or retain top 
technical talent?

Weighted average – answers were from not important (1) to very important (5)

We asked those surveyed to rank these 
priorities from Very Important, Important, 
Neutral, Not Very Important and Not 
Important. Their answers have been 
collated into a ‘weighted average’ so 
that we can compare overall.

YES 53%

NO 47%

0 10 20 30 40 50 60 70 80

YES 67% NO 33%

Do you believe investing in skills 
and development is a priority for 
your current employer?
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0 10 20 30 40 50 60 70 80

How often do you pick up new skills at work?

Have you had a pay rise in the last 12 months?

Would you consider taking a 
lower salary to secure your 
dream job?

Very often Quite often Sometimes 

14.47% 42.11% 34.21% 9.21% 0%

Rarely Never

YES 71% NO 29%

0 10 20 30 40 50 60 70 80

YES 72% NO 28%

0 10 20 30 40 50

If yes, was this due to...

How big was the pay rise?

A company-wide annual inflation increase  44.12%

Internal promotion or role change  16.18%

You changed employer    17.65%

Other    22.06%

0-5% 6-10% 11-15% 16-20% 21+%

72.46% 15.94% 2.9% 4.35% 4.35%

0 10 20 30 40 50 60 70 80

If yes, what are the reasons:

Improved work-life balance  62.5%

Location/commute          9.38%

Staff perks      3.13%

Other  25%

0 10 20 30 40 50 0 10 20 30 40 50 60 70

0 10 20 30 40 50 60 70 80

74

“ Work/life balance 
and stress levels 
are very important 
factors to consider 
as well. It’s not just 
about salary.”
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0 10 20 30 40 50 60

0 10 20 30 40 50 60

Job function = Sales and Marketing

Which sector best describes 
where you work currently? 

Produce and Horticulture  58%

Food   31%

Agriculture  11%

0 10 20 30 40 50 60

What is your current basic 
salary?
Less than £20,000  4.44%

£20,000 to £24,999pa 6.67%

£25,000 to £29,999pa  7.78%

£30,000 to £34,999pa 6.67%

£35,000 to £39,999pa            3.33%

£40,000 to £49,999pa 18.89%

£50,000 to £59,999pa 16.67%

£60,000 to £79,999pa 12.22%

£80,000 to £99,999pa 6.67%

100,000+ 16.67%

How many years have you  
worked for your current  
employer?

0-2 
years

3-5
years

6-10
years

11+
years

37.5% 23.86%

13.64% 25%

How long have you worked in 
your current industry?

What do you think is the ideal length of time to stay in the same job?

0-2  
years

0-2  
years

3-5
years

3-5
years

6-10
years

6-10
years

11+
years

11+
years

4.44%

3.33%

14.44%

47.78%

10%

34.44%

71.11%

14.44%
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0 20 40 60 80 100

0 20 40 60 80 100

What is your current annual holiday  
allowance? (excluding bank holidays)

20 
days

21-25
days

26+
days

6.67% 68.89% 24.44%

Which of the following 
employee benefits do you 
receive?

If you receive a car allowance, how big is it?

Car or car allowance   65.52%

Company bonus  68.97%

Free car parking space  59.77%

Health insurance  51.72%

Flexible working              18.39%

Employee wellbeing scheme        9.2%

Gym membership     3.45%

Childcare vouchers      6.9%

Life Assurance  27.59%

Option to buy more holiday       5.75%

Early finish on Friday    4.6%

Free fruit        9.2%

Birthday day off  1.15%

Staff discounts             16.09%

Other (please specify)     3.45%

“ I would be willing 
to be paid less 
to get greater 
job satisfaction 
and more 
opportunities 
to learn and 
develop.”

If you receive a bonus,  
how big is it?

0-5% 5-10%

10-20%

24.44% 25.56%

12.22% 13.33%

24.44%

21+%

No Bonus

00 - 
£4,999 pa

£5,000 - 
£6,999 pa

£7,000 - 
£8,999 pa

3.41% 20.45% 5.68% 9.09% 61.36%

£9,000+ 
 pa

No car 
allowance
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0 10 20 30 40 50 60

What are your priorities when looking for a new job?
Weighted average – answers were from not important (1) to very important (5)

0 1 2 3 4 5

0 10 20 30 40 50 60 70 80

0 10 20 30 40 50 60 70 80

0 1 2 3 4 5

0 10 20 30 40 50 60 70 80

0 10 20 30 40 50 60 70 80

0 1 2 3 4 5

0 10 20 30 40 50 60 70 80

0 10 20 30 40 50 60 70 80

Job satisfaction      4.75

Salary      4.44

Location    4.37 

Company culture    4.33

Training and progression opportunities  4.08

Office environment    3.72

Employee benefits    3.71

Flexible working    3.54

We asked those surveyed 
to rank these priorities 
from Very Important, 
Important, Neutral,  
Not Very Important and 
Not Important. Their 
answers have been 
collated into a ‘weighted 
average’ so that we can 
compare overall.

Would you be willing to  
relocate for a job? YES 48%

NO 52%

YES 68%

YES 67%

NO 32%

NO 33%

Do you believe investing in skills 
and development is a priority for 
your current employer?

How often do you pick up new skills at work?

Have you had a pay rise in the last 12 months?

Very often Quite often Sometimes 

12.22% 28.89% 45.56% 13.33% 0%

Rarely Never

If yes, was this due to...
A company-wide annual inflation increase  56.76%

Internal promotion or role change  17.57%

You changed employer                  12.16%

Other    13.51%

“ Within the industry the 
salaries are low for the 
responsibility of the 
position when compared 
to other industries.”
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How big was the pay rise?

0-5% 6-10% 11-15% 16-20% 21+%

68.83% 11.69% 10.39% 6.49% 2.6%

0 1 2 3 4 5

0 10 20 30 40 50 60 70 80

0 10 20 30 40 50 60 70 80

YES 71% NO 29%

Would you consider taking a 
lower salary to secure your 
dream job?

0 10 20 30 40 50 60 70 80

If yes, what are the reasons:

Improved work-life balance  76%

Location/commute         8%

Staff perks    1.33%

Other               14.67%

0 10 20 30 40 50 0 10 20 30 40 50 60 70

0 10 20 30 40 50 60 70 80

74

‘Directors’ (£100k+ salary bracket)

Which sector best describes 
where you work currently? 

Produce and Horticulture  63.64%

Food   33.33%

Agriculture                                    3.03%

0 10 20 30 40 50 60 70 80

0 5 10 15 20 25

What function best describes 
your role?

How many years have you  
worked for your current employer?

Buying  16.92%

Farm management              1.54%

Finance   3.08%

Growing     1.54%

HR  6.15%

Operations 6.15%

Sales and Marketing  23.08%

Technical 13.85%

Other 27.69%

24.24% 18.18%

19.70% 37.88%

0-2  
years

3-5
years

6-10
years

11+
years
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How long have you worked in your current 
industry?

0-2  
years

0-2  
years

21-25
days

3-5
years

3-5
years

6-10
years

6-10
years

11+
years

11+
years

3.03%

3.03%

62.12%

9.09%

50%

6.06%

30.30%

81.82%

16.67%

What do you think is the ideal length of time  
to stay in the same job?

What is your current  
annual holiday allowance? 
(excluding bank holidays)

Which of the following employee 
benefits do you receive?
Car or car allowance  86.15%

Company bonus  86.15%

Free car parking space  60%

Health insurance  83.08%

Flexible working  29.23%

Employee wellbeing scheme  21.54%

Gym membership                          0%

Childcare vouchers              18.46%

Life Assurance  53.85%

Option to buy more holiday      6.15%

Early finish on Friday       7.69%

Free fruit     15.38%

Birthday day off                             0%

Staff discounts  26.15%

Other (please specify)       7.69%

26+
days

37.88%

“ Even though the scale of opportunity 
and package helps to attract 
applicants, the reality is that the 
quality of the Board or line manager 
is more significant to staff retention.”
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0-5% 10-20%5-10% 21+% No Bonus

3.13% 25%7.81% 54.69% 9.38%

If you receive a bonus, how big is it?

With bigger salaries comes bigger bonuses. Over 54% receive bonuses in the highest bracket available on 
this survey. Perhaps next year we will widen this question to understand the very top levels. It is interesting 
to see that there are a few people who receive very small bonuses or none at all (of course it isn’t possible to 
understand why certain levels of bonus were paid – it is conceivable that zero or a small bonus was paid owing 
to company performance or market conditions).

If you receive a car allowance, how big is it?

00 - 
£4,999 pa

£5,000 - 
£6,999 pa

£7,000 - 
£8,999 pa

6.06% 13.64% 16.67% 42.42% 21.21%

£9,000+ 
 pa

No car 
allowance

At the 100k+ level the car allowances jump up. Over 40% of those surveyed receive a car allowance worth in 
excess of £9000. Perhaps surprising that there are still over 20% of people who are paid over £100,000 who 
receive no car allowance and there are 6% of people at this level who are paid a car allowance worth less than 
£5000.

What are your priorities when looking for a new job?

Weighted average – answers were from not important (1) to very important (5)

0 1 2 3 4 5

Job satisfaction      4.91

Salary      4.47

Location    4.11 

Company culture    4.48

Training and progression opportunities  4.03

Office environment    3.71

Employee benefits    3.80

Flexible working    3.39

We asked those surveyed 
to rank these priorities 
from Very Important, 
Important, Neutral, Not 
Very Important and Not 
Important. Their answers 
have been collated into 
a ‘weighted average’ so 
that we can compare 
overall.
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0 10 20 30 40 50 60 70 80

Would you be willing to 
relocate for a job?

Have you had a pay rise 
in the last 12 months?

Would you consider 
taking a lower salary to 
secure your dream job?

How often do you pick up new skills at work?

Do you believe investing in skills 
and development is a priority for 
your current employer?

If yes, was this due to…

If yes, what are the reasons:

0 10 20 30 40 50 60 70 800 10 20 30 40 50 60 70 80

0 10 20 30 40 50 60 70 80

YES 68%

YES 77%

YES 74%

YES 80%

NO 32%

NO 23%

NO 26%

NO 20%
Along with the survey responses from Buyers, the 
£100k+ bracket are the most likely to be willing to 
relocate for a job.

Very often Quite often Sometimes 

19.7% 45.45% 24.24% 10.61% 0%

Rarely Never

0 10 20 30 40 50 60

A company-wide annual  
inflation increase 

Internal promotion or  
role change

You changed employer 

Other  

18.64%

Improved work-life balance  64.15%

Location/commute          9.43%

Staff perks     0%

Other  26.42%

How big was the pay rise?

0-5% 6-10% 11-15% 16-20% 21+%

55.17% 25.86% 8.62% 5.17% 5.17%

55.93%

18.64%
6.78%
        6.78%

18.64%
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